
 

                         

Can My Landlord Just Kick me out? 

What should I do if a landlord threatens to kick me out 

without getting a court order? 

A landlord cannot threaten to kick you out, change your locks, shut off your utilities, or set your 

property out to try to get you to move. If your landlord tries to do any of these things, you should 

talk to an attorney immediately. There are legal steps you can take to stop your landlord from 

putting you out without a court order. 

  

You should also show this handout to your landlord. 

  

What should I do if my landlord has started to kick me out? 

If your landlord tries to evict you by kicking you out, changing your locks, shutting off a utility, or 

setting your property out, you should call local law enforcement and an attorney immediately. 

You should keep track of any damages you may have. For example, if your landlord turns off your 

water, keep receipts for any water you had to buy and any travelling you had to make to take a 

shower. Keep track of any money out of your pocket. You may be able to recover money from 

your landlord if he or she tries to put you out. 

  

My landlord gave me a notice to leave.  What should I do? 

If your landlord gives you a notice to leave, you do not have to leave by the date on the notice.  

Only a court can make you move. If you do not want to or cannot leave by the date on the notice, 

you should talk to an attorney immediately to find out what might happen next. 

 This information is based on current Landlord-Tenant laws, which are subject to change.  

For free help contact: 

The Legal Aid Society of Columbus 

Call (740) 383-2161 or Toll-Free 1-888-301-2411 

 

www.columbuslegalaid.org 

150 Oak Street, Marion, OH 43302 

Office Hours: 9 a.m.- 4:30 p.m. Monday-Friday 

LASC and SEOLS do not discriminate on the basis of actual or perceived race, color, religion, sex, sexual orientation, 

gender identity or expression, marital status, national origin, disability, age, ancestry, or military status in participation 

in our programs or employment practices. 

 


